
 

ALTINBAŞ CYPRUS UNIVERSITY 
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ACADEMIC AND ADMINISTRATIVE STAFF DISCIPLINARY 
REGULATION 

(Name change: Senate No: 34, Date: 16 October 2025) 

 

CHAPTER ONE 

General Prov=s=ons 

Short T=tle 

Art=cle 1 

Th#s regulat#on #s referred to as the "D#sc#pl#nary Regulat#on" and #s abbrev#ated as 

"Regulat#on" #n the text. 

Purpose 

Art=cle 2 

Th#s regulat#on a#ms to ensure that the academ#c and adm#n#strat#ve staff employed at Altınbaş 

Cyprus Un#vers#ty fulf#l the#r dut#es and respons#b#l#t#es as st#pulated #n the H#gher Educat#on 

Law No. 65/2005 of the Turk#sh Republ#c of Northern Cyprus (TRNC), the TRNC Labour Law 

No. 22/1992, and other relevant regulat#ons and d#rect#ves of Altınbaş Cyprus Un#vers#ty, and 

engage #n proh#b#ted work, act#ons, behav#ours, and att#tudes, or behave #n a manner 

#ncompat#ble w#th profess#onal honour and d#gn#ty, the pr#nc#ples govern#ng d#sc#pl#nary 

proceed#ngs and penalt#es to be appl#ed are regulated. 

Scope 

Art=cle 3 

Th#s regulat#on covers all academ#c and adm#n#strat#ve staff work#ng at Altınbaş Cyprus 

Un#vers#ty, regardless of whether they are full-t#me or part-t#me employees.  



Bas=c Pr=nc=ples 

Art=cle 4 

a) Academ#c and adm#n#strat#ve staff are obl#ged to be fam#l#ar w#th all legal prov#s#ons 

requ#red for the performance of the#r dut#es, as well as all gu#del#nes, procedures, and 

pol#c#es #mplemented at the Un#vers#ty #n th#s regard, and to act #n full compl#ance w#th 

them. 

b) In part#cular, when carry#ng out data process#ng act#v#t#es, staff must act #n accordance 

w#th all leg#slat#on relat#ng to data secur#ty, conf#dent#al#ty and the protect#on of personal 

data, and all pol#c#es, rules and #nstruct#ons concern#ng the protect#on of personal data 

and the prov#s#on of #nformat#on secur#ty. 

c) W#thout prejud#ce to acts const#tut#ng a cr#me, d#sc#pl#nary offence or adm#n#strat#ve 

v#olat#on under the leg#slat#on to wh#ch staff are subject, and def#ned as d#sc#pl#nary 

v#olat#ons under th#s gu#del#ne, #ntent#onal and negl#gent behav#our contrary to the 

pr#nc#ple set out #n Art#cle 4.a of th#s gu#del#ne also const#tutes a d#sc#pl#nary v#olat#on 

and requ#res the d#sc#pl#nary process to be #mplemented #n accordance w#th the 

subsequent art#cles of th#s gu#del#ne.  

Def=n=t=ons and Abbrev=at=ons 

Art=cle 5 

Board of Trustees : The Board of Trustees of Altınbaş Cyprus Un#vers#ty 

Un=vers=ty : Altınbaş Cyprus Un#vers#ty 

Rector : The Rector of Altınbaş Cyprus Un#vers#ty 

Acting Rector  : Altınbaş Cyprus University Acting Rector 

Vice-Rector : The V#ce Rector of Altınbaş Cyprus Un#vers#ty 

Senate : Altınbaş Cyprus Un#vers#ty Senate 

Board of D=rectors : Altınbaş Cyprus Un#vers#ty Board of D#rectors 

Dean : Faculty Dean 

D=rector : D#rector of the Vocat#onal School, College, Inst#tute and 

Research Centre 



Department Head : The head of the academ#c departments w#th#n the Faculty, 

Inst#tute, Vocat#onal School, and College 

Appo=nt=ng Author=ty : The Rector, Dean, College D#rector, and Inst#tute D#rector 

Academ=c Adm=n=strator : Rector, Dean, Inst#tute D#rector, College D#rector, and 

Department, D#v#s#on, and Department Cha#r 

Adm=n=strat=ve Manager : The d#rector, person #n charge, secretary general, and 

ass#stant secretary general of adm#n#strat#ve un#ts 

respons#ble for dut#es outs#de of educat#onal and teach#ng 

act#v#t#es 

D=sc=pl=nary Off=cer : Rector, Dean, Inst#tute D#rector, College D#rector, Vocat#onal 

College D#rector, and Secretary General 

H=gher D=sc=pl=nary 

Board 

: The D#sc#pl#nary Board cha#red by the Rector and composed 

of Deans, Inst#tute D#rectors, and College D#rectors, 

D=sc=pl=nary Comm=ttees : The management boards of these un#ts, cha#red by the heads 

of facult#es, #nst#tutes, and colleges.  

Academ=c Staff : Full-t#me or part-t#me faculty members, lecturers and 

ass#stant teach#ng staff at Altınbaş Cyprus Un#vers#ty.  

Adm=n=strat=ve Staff : Refers to personnel at Altınbaş Cyprus Un#vers#ty who are 

not academ#c staff and who perform serv#ces other than 

teach#ng and educat#on. 

. 

 

Areas of Respons=b=l=ty of D=sc=pl=nary Off=cers 

Art=cle 6 

The Rector : All academ#c and adm#n#strat#ve staff work#ng at the 

un#vers#ty 

Act=ng-Rector : All academic and administrative staff working at the 

university 



V=ce-Rector : All staff #n academ#c and adm#n#strat#ve un#ts w#th#n the 

scope of the#r respons#b#l#t#es 

Dean : All academ#c and adm#n#strat#ve staff #n the faculty for wh#ch 

he/she #s respons#ble 

D=rector of the Inst=tute : All academ#c and adm#n#strat#ve staff at the #nst#tute for 

wh#ch he/she #s respons#ble 

College D=rector : All academ#c and adm#n#strat#ve staff at the college for wh#ch 

he/she #s respons#ble 

Vocat=onal College 

D=rector 

: All academ#c and adm#n#strat#ve staff at the college for wh#ch 

he/she #s respons#ble 

Secretary General : The d#sc#pl#nary author#ty for all adm#n#strat#ve staff 

work#ng w#th#n the#r area of respons#b#l#ty. 

 

SECTION TWO 

D=sc=pl=nary Offences and Penalt=es 

Warn=ng Penalty 

Art=cle 7 

It #s the wr#tten not#f#cat#on to academ#c and adm#n#strat#ve staff that they must be more careful 

#n the#r dut#es and behav#our, depend#ng on the sever#ty of the offence warrant#ng pun#shment.  

Acts Warrant=ng a Warn=ng Penalty 

Art=cle 7.1 

7.1.1. Fa#lure to perform dut#es on t#me and #n full as #nstructed by super#ors, fa#lure to 

act #n accordance w#th the procedures and pr#nc#ples determ#ned by the Un#vers#ty 

adm#n#strat#on #n the area of respons#b#l#ty, fa#lure to take care of and neglect#ng the 

use, protect#on and ma#ntenance of Un#vers#ty documents, f#xtures, equ#pment and 

other mater#als related to the job 

7.1.2. Mak#ng a hab#t of arr#v#ng late for duty w#thout perm#ss#on and/or excuse, leav#ng 

early, or frequently leav#ng the workplace 

7.1.3. Engag#ng #n act#v#t#es unrelated to one's dut#es dur#ng work#ng hours 

7.1.4. Engag#ng #n att#tudes and behav#ours #ncompat#ble w#th one's dut#es and t#tle 

7.1.5. Engag#ng #n act#ons that damage the un#vers#ty's #nst#tut#onal #dent#ty 



7.1.6. Be#ng careless or #nd#fferent #n comply#ng w#th the procedures and pr#nc#ples 

establ#shed by the #nst#tut#ons at the workplace dur#ng the complete and t#mely 

performance of dut#es 

7.1.7. Fa#l#ng to comply w#th the spec#f#ed dress code regulat#ons 

7.1.8. Act#ng contrary to the pr#nc#ple of perform#ng dut#es #n a sp#r#t of cooperat#on 

7.1.9. Engag#ng #n behav#our that #s #ncons#stent w#th the d#gn#ty requ#red by one's 

pos#t#on #n relat#ons w#th students and other academ#c or adm#n#strat#ve staff 

work#ng at the Un#vers#ty 

7.1.10. Shar#ng, d#ssem#nat#ng, or d#str#but#ng the contents of meet#ngs, dec#s#ons, 

correspondence, and d#scuss#ons organ#sed w#th#n the Un#vers#ty's adm#n#strat#ve 

structure w#th th#rd part#es w#thout author#sat#on, except for appl#cat#ons to off#c#al 

author#t#es for legal reasons  

7.1.11. Fa#l#ng to respond #n a t#mely manner to quest#ons posed by author#sed un#ts #n 

accordance w#th laws, statutes, regulat#ons and d#rect#ves, w#thout a val#d and 

leg#t#mate reason, and fa#l#ng to #nform super#ors of the s#tuat#on #n a t#mely manner 

7.1.12. Fa#l#ng to show due d#l#gence #n the tra#n#ng of subord#nate personnel. 

7.1.13. Fa#lure to acknowledge the #nd#v#duals, #nst#tut#ons or organ#sat#ons that prov#ded 

support, and the#r contr#but#ons, #n publ#cat#ons result#ng from research conducted 

w#th such support 

7.1.14. Mak#ng #rregular appl#cat#ons or compla#nts 

7.1.15. Incorrectly report#ng, #ncompletely report#ng, or fa#l#ng to report c#rcumstances or 

s#tuat#ons that should be reported to the un#vers#ty or #ts aff#l#ated un#ts  

7.1.16. Fa#lure to prepare the necessary #nformat#on and documents #n a t#mely manner for 

the un#vers#ty's publ#c author#t#es, #nternal and external aud#t and control processes, 

or prov#d#ng #ncomplete or #ncorrect #nformat#on 

7.1.17. Fa#l#ng to take the necessary measures to ensure eff#c#ent or peaceful work #n the 

place under one's management or turn#ng a bl#nd eye to act#ons that d#srupt peace 

7.1.18. Post#ng on soc#al med#a and other publ#c channels that d#sparage or den#grate the 

#nst#tut#on #n a manner that #s untrue to the extent that #t would not just#fy 

term#nat#on of the employment contract by the employer for just cause as l#sted #n 

the Labour Law 

7.1.19. Fa#l#ng to complete tra#n#ng requ#red by law or by the Un#vers#ty, and fa#l#ng to 

complete mandatory tra#n#ng desp#te rem#nders 

Repr=mand Penalty 



Art=cle 8 

Academ#c and adm#n#strat#ve staff shall be not#f#ed #n wr#t#ng of any shortcom#ngs #n the#r 
dut#es and conduct, accord#ng to the sever#ty of the offence warrant#ng the penalty.  

 

Acts Warrant=ng a Repr=mand 

Art=cle 8.1 

8.1.1. Fa#l#ng to fully and t#mely perform dut#es as #nstructed, fa#l#ng to comply w#th the 

procedures and pr#nc#ples determ#ned by the Un#vers#ty adm#n#strat#on #n the 

workplace, and fa#l#ng to properly protect, use, and ma#nta#n off#c#al documents, 

tools, and equ#pment related to the job. 

8.1.2. Behav#ng d#srespectfully towards super#ors dur#ng work w#th words, act#ons, or 

conduct that underm#nes the super#or's pos#t#on 

8.1.3. Engag#ng #n behav#our or mak#ng statements outs#de of work that underm#ne the 

Un#vers#ty's corporate #dent#ty and the reputat#on and trust requ#red by the status of 

be#ng a Un#vers#ty employee, even #f not related to the serv#ce 

8.1.4. Us#ng any Un#vers#ty-owned tools, equ#pment, mater#als, or s#m#lar #tems for 

personal purposes 

8.1.5. Los#ng or damag#ng Un#vers#ty documents, tools, equ#pment, mater#als and s#m#lar 

#tems, or sc#ent#f#c documents or books, etc. that cannot be replaced 

8.1.6. To m#streat colleagues, subord#nate staff or students, to use abus#ve language, to 

use slang or to #nsult them 

8.1.7. Engag#ng #n behav#our contrary to general moral#ty and decency #n the workplace 

and wr#t#ng such texts, draw#ng or mak#ng s#gns, p#ctures and s#m#lar forms  

8.1.8. D#sturb#ng the peace, tranqu#ll#ty or work#ng order of the un#vers#ty  

8.1.9. Incorrectly report#ng, #ncompletely report#ng, or fa#l#ng to report s#tuat#ons or 

c#rcumstances that should be reported to the un#vers#ty or #ts aff#l#ated un#ts  

8.1.10. Prov#d#ng pr#vate lessons for a fee to students of the faculty, #nst#tute or college to 

wh#ch one #s aff#l#ated or ass#gned  

8.1.11. Except for appl#cat#ons to off#c#al author#t#es for legal reasons, d#ssem#nat#ng or 

leak#ng d#scuss#ons held #n un#vers#ty bod#es or dec#s#ons taken there#n outs#de the 

un#vers#ty, thereby caus#ng behav#our #n favour of or aga#nst the body or #ts 

members, w#thout hav#ng the author#ty to do so  



8.1.12. Us#ng or allow#ng the use of any place w#th#n the boundar#es of the un#vers#ty or #ts 

aff#l#ated un#ts for purposes other than serv#ce w#thout the wr#tten perm#ss#on of the 

un#vers#ty adm#n#strat#on 

8.1.13. Fa#l#ng to respect pat#ent r#ghts #n publ#cat#ons  

8.1.14. Act#ng contrary to the prov#s#ons of relevant leg#slat#on #n b#omed#cal or other 

cl#n#cal research #nvolv#ng human subjects  

8.1.15. Shar#ng #nformat#on conta#ned #n a work ass#gned for rev#ew w#th others pr#or to 

publ#cat#on w#thout the express perm#ss#on of the author  

8.1.16. Publ#sh#ng data obta#ned #n surveys and att#tude stud#es conducted as part of 

sc#ent#f#c work w#thout the expl#c#t consent of the part#c#pants or, #f the research #s 

to be conducted at an #nst#tut#on, w#thout the add#t#onal perm#ss#on of the #nst#tut#on  

8.1.17. Fa#l#ng to obta#n the necessary wr#tten perm#ss#ons from the competent author#t#es 

before commenc#ng research and exper#ments  

8.1.18. In research and exper#ments, conduct#ng work that v#olates the prov#s#ons of 

leg#slat#on or #nternat#onal agreements to wh#ch the TRNC and/or Turkey are part#es 

regard#ng the relevant research and exper#ments  

8.1.19. Fa#lure by researchers or off#c#als to comply w#th the obl#gat#on to #nform and warn 

#nterested part#es about poss#ble harmful pract#ces related to sc#ent#f#c research  

8.1.20. Pr#nt#ng, reproduc#ng, d#str#but#ng or d#splay#ng statements, posters, banners, 

r#bbons and s#m#lar #tems conta#n#ng content #ntended to #nc#te v#olence or hatred, 

or d#splay#ng them or hang#ng them anywhere on the prem#ses of the #nst#tut#on  

8.1.21. Engag#ng #n act#v#t#es for or aga#nst any pol#t#cal party w#th#n h#gher educat#on 

#nst#tut#ons or engag#ng #n pol#t#cal party propaganda 

8.1.22. Fa#l#ng to prepare the necessary #nformat#on and documents #n a t#mely manner for 

the un#vers#ty's publ#c author#t#es, #nternal and external aud#t and control processes, 

or prov#d#ng #ncomplete or #ncorrect #nformat#on 

8.1.23. Fa#l#ng to take the necessary measures to ensure eff#c#ent or peaceful work #n the 

area under one's management or turn#ng a bl#nd eye to act#ons that d#srupt peace 

8.1.24. Post#ng false #nformat#on on soc#al med#a and other publ#c channels that d#sparages 

or demeans the #nst#tut#on to an extent that would not just#fy term#nat#on of the 

employment contract by the employer for just cause as def#ned #n the Labour Law 

8.1.25. Fa#l#ng to complete tra#n#ng requ#red by law or by the #nst#tut#on, and fa#l#ng to 

complete mandatory tra#n#ng desp#te rem#nders   

 



Penalty of Deduct=on from Wages/Salary 

Art=cle 9 

A deduct#on of between 1/30 and 1/8 of the monthly salary or wage of academ#c and 

adm#n#strat#ve staff, depend#ng on the sever#ty of the offence. 

 

Acts Warrant=ng a Deduct=on from Salary/Wage Penalty 

Art=cle 9.1 

9.1.1. Fa#lure to fully and t#mely carry out orders and dut#es g#ven #ntent#onally, fa#lure to 

comply w#th the procedures and pr#nc#ples determ#ned by the Un#vers#ty 

adm#n#strat#on at the place of work, fa#lure to protect, ma#nta#n or m#suse off#c#al 

documents, tools and equ#pment related to the job 

9.1.2. For full-t#me academ#c and adm#n#strat#ve staff, fa#l#ng to attend work for one or at 

most two days w#thout just#f#cat#on; for part-t#me academ#c and adm#n#strat#ve staff, 

be#ng absent for up to 12 hours 

9.1.3. Us#ng off#c#al documents, tools, equ#pment, and s#m#lar #tems belong#ng to the 

Un#vers#ty for personal ga#n 

9.1.4. Mak#ng false or m#slead#ng statements to persons respons#ble for matters related to 

the job 

9.1.5. Verbal d#srespect towards one's super#or dur#ng work hours 

9.1.6. Ass#st#ng #n the unauthor#sed use of any place w#th#n the boundar#es of the 

workplace for meet#ngs, ceremon#es, or s#m#lar purposes 

9.1.7. Engag#ng #n behav#our that underm#nes the reputat#on and trust requ#red by the t#tle 

held and the dut#es performed 

9.1.8. Mak#ng collect#ve appl#cat#ons and compla#nts 

9.1.9. Leak#ng or d#ssem#nat#ng outs#de the #nst#tut#on, w#th the except#on of appl#cat#ons 

to off#c#al author#t#es for legal reasons, speeches made #n Un#vers#ty bod#es, 

dec#s#ons taken, or behav#our #n favour of or aga#nst the body or #ts members, 

w#thout hav#ng the author#ty to do so 

9.1.10. D#rectly or #nd#rectly obta#n#ng or attempt#ng to obta#n any benef#t outs#de the scope 

of the law from a un#t to wh#ch one #s aff#l#ated or under one's superv#s#on due to 

one's pos#t#on 

9.1.11. Tear#ng down, r#pp#ng, alter#ng, defac#ng or so#l#ng not#ces, programmes and 

s#m#lar #tems posted w#th the order or perm#ss#on of the Un#vers#ty adm#n#strat#on 



9.1.12. Alter#ng documents prov#ded #n the course of one's dut#es, us#ng altered documents, 

or allow#ng others to use them 

9.1.13. Us#ng any place w#th#n the boundar#es of the un#vers#ty and #ts aff#l#ated un#ts for 

purposes other than those #ntended by the serv#ce w#thout the perm#ss#on of the 

competent author#ty, or ass#st#ng #n such use 

9.1.14. Us#ng motor veh#cles belong#ng to the un#vers#ty for pr#vate purposes 

9.1.15. Fa#l#ng to attend meet#ngs to wh#ch one has been summoned or ass#gned w#thout a 

val#d excuse 

9.1.16. Includ#ng persons who have not made an act#ve contr#but#on among the authors or 

exclud#ng persons who have made an act#ve contr#but#on, chang#ng the order of 

authors w#thout just#f#cat#on and #n an #nappropr#ate manner, remov#ng the names 

of those who have made an act#ve contr#but#on from subsequent ed#t#ons, or 

#nclud#ng one's name among the authors by us#ng one's #nfluence desp#te not hav#ng 

made an act#ve contr#but#on  

9.1.17. Intent#onally access#ng or rema#n#ng #n the ent#rety or a part of the #nst#tut#on's 

#nformat#on system #n v#olat#on of the law 

9.1.18. Mak#ng false or m#slead#ng statements regard#ng sc#ent#f#c research and 

publ#cat#ons #n appl#cat#ons for academ#c appo#ntments and promot#ons 

9.1.19. Caus#ng harm to an#mals and ecolog#cal balance #n research and exper#ments 

9.1.20. In sc#ent#f#c stud#es, fa#l#ng to use data and #nformat#on obta#ned from other persons 

and #nst#tut#ons to the extent and #n the manner perm#tted, fa#l#ng to respect the 

conf#dent#al#ty of th#s #nformat#on and fa#l#ng to ensure #ts protect#on 

9.1.21. Us#ng resources, prem#ses, fac#l#t#es and equ#pment prov#ded or allocated for 

sc#ent#f#c research for purposes other than those #ntended 

9.1.22. D#v#d#ng the results of a research study #nto parts #n an #nappropr#ate manner that 

comprom#ses the #ntegr#ty of the research and publ#sh#ng them #n mult#ple 

publ#cat#ons, present#ng these publ#cat#ons as separate publ#cat#ons for academ#c 

appo#ntments and promot#ons 

 

Mult=ple Deduct=on Penalty 

Art=cle 10 

A deduct#on of between 1/30 and 1/8 of the monthly salary or remunerat#on of academ#c and 

adm#n#strat#ve staff for a per#od of three to s#x months, depend#ng on the sever#ty of the offence. 



Acts Warrant=ng Mult=ple Pay Deduct=on Penalt=es 

Art=cle 10.1 

10.1.1. Report#ng for duty under the #nfluence of #ntox#cat#ng substances or alcohol, or 

consum#ng alcohol#c beverages #n Un#vers#ty bu#ld#ngs and fac#l#t#es 

10.1.2. Seek#ng personal ga#n #n any way related to one's dut#es 

10.1.3. Engag#ng #n acts or behav#our that are hum#l#at#ng, degrad#ng, or #ncompat#ble w#th 

human d#gn#ty towards super#ors or subord#nates 

10.1.4. Us#ng or allow#ng the unauthor#sed use of any prem#ses belong#ng to the Un#vers#ty 

for meet#ngs, ceremon#es, or s#m#lar purposes 

10.1.5. Prepar#ng reports or documents that are contrary to the truth 

10.1.6. Prov#d#ng #nformat#on or statements to the press, news agenc#es, or rad#o and 

telev#s#on stat#ons regard#ng un#vers#ty matters w#thout author#sat#on, except for 

sc#ent#f#c d#scuss#ons and explanat#ons 

10.1.7. Engag#ng #n trade or work#ng #n any place, whether pa#d or unpa#d, dur#ng or outs#de 

work#ng hours 

10.1.8. To d#scr#m#nate on the bas#s of language, race, gender, pol#t#cal op#n#on, 

ph#losoph#cal bel#ef, rel#g#on or sect #n the performance of dut#es, or to engage #n 

behav#our that targets the benef#t or detr#ment of #nd#v#duals 

10.1.9.  D#sclos#ng #nformat#on that #s proh#b#ted from be#ng d#sclosed 

10.1.10.  Insult#ng or threaten#ng super#ors, subord#nates, colleagues or employers 

10.1.11.  Del#berately fa#l#ng to carry out ass#gned tasks and orders 

10.1.12.  Fa#lure to return off#c#al documents, tools, equ#pment, or laboratory mater#als 

related to the job after the job has ended and desp#te a wr#tten request from the 

Un#vers#ty adm#n#strat#on, or fa#lure to complete the handover process on t#me 

10.1.13.  D#rectly or #nd#rectly sol#c#t#ng g#fts and accept#ng g#fts for personal ga#n, even #f 

not dur#ng work#ng hours, or borrow#ng or accept#ng money from employers or 

students 

10.1.14.  Engag#ng #n conduct that d#srupts the programmes of Un#vers#ty ceremon#es or 

encourag#ng or #nc#t#ng others to engage #n such conduct 

10.1.15.  Post#ng not#ces, wr#t#ng art#cles, or d#str#but#ng leaflets unrelated to one's dut#es 

w#th#n the Un#vers#ty w#thout perm#ss#on from the author#t#es, or hav#ng them done, 

or #nc#t#ng and encourag#ng others to do so 



10.1.16.  Hold#ng meet#ngs, g#v#ng speeches, or organ#s#ng conferences, concerts, 

performances, ceremon#es, open sess#ons, and s#m#lar act#v#t#es at the workplace 

w#thout perm#ss#on from un#vers#ty adm#n#strators 

10.1.17.  Us#ng force or v#olence #n any way to remove off#c#als or students from the 

workplace, to prevent work from be#ng carr#ed out, or to encourage or coerce 

students #nto such behav#our 

10.1.18.  Prevent#ng teach#ng act#v#t#es such as lectures, sem#nars, conferences, laborator#es, 

graph#c work and exam#nat#ons from tak#ng place, remov#ng off#c#als or students 

from the teach#ng and learn#ng area, prevent#ng dut#es from be#ng performed, 

encourag#ng or forc#ng students to engage #n such behav#our, or part#c#pat#ng #n 

act#ons taken for th#s purpose 

10.1.19.  Subm#tt#ng dupl#cate publ#cat#ons as separate publ#cat#ons for academ#c 

appo#ntments and promot#ons 

 

Term=nat=on of the Employment Contract or Be=ng Deemed to Have Res=gned 

Art=cle 11 

The removal from duty or term#nat#on of the employment contract of academ#c and 

adm#n#strat#ve staff, depend#ng on the sever#ty of the offence comm#tted. 

 

Acts Requ=r=ng Term=nat=on of Employment Contract or Removal from Off=ce 

Art=cle 11.1. 

11.1.1. Fa#l#ng to attend work or cont#nue work#ng for three consecut#ve work#ng days 

w#thout perm#ss#on or w#thout a val#d reason accepted by the Un#vers#ty 

adm#n#strat#on, or for f#ve work#ng days w#th#n one year, or on the work#ng day 

follow#ng any hol#day on three occas#ons w#th#n one year 

11.1.2. Fa#l#ng to attend meet#ngs of the comm#ttee of wh#ch they are a member w#thout 

perm#ss#on, w#thout excuse, and desp#te at least two wr#tten warn#ngs, on two 

consecut#ve occas#ons or a total of three t#mes w#th#n one semester 

11.1.3. Fals#fy#ng, remov#ng, conceal#ng, forg#ng, know#ngly us#ng a forged document, or 

know#ngly allow#ng a forged document to be used 



11.1.4. Obta#n#ng benef#ts d#rectly or #nd#rectly #n connect#on w#th or dur#ng the 

performance of dut#es, regardless of whether they are named, ask#ng for or 

accept#ng loans from employers or students 

11.1.5. Obstruct#ng the prov#s#on of serv#ces, organ#s#ng a boycott or engag#ng #n 

occupat#on act#ons, e#ther alone or w#th th#rd part#es 

11.1.6. Prevent#ng teach#ng act#v#t#es such as lectures, sem#nars, conferences, laborator#es, 

graph#c work exams, or part#c#pat#ng #n any way #n act#ons #ntended for th#s purpose 

11.1.7. Fa#l#ng to attend four consecut#ve courses #n each academ#c semester w#thout a 

reason or excuse accepted by the Un#vers#ty and w#thout #nform#ng the Rector's 

Off#ce, or fa#l#ng to take m#d-term or f#nal exams on the spec#f#ed dates w#thout 

excuse and w#thout pr#or wr#tten not#f#cat#on to the Rector's Off#ce   

11.1.8. Engag#ng #n act#ons for #deolog#cal, pol#t#cal, destruct#ve or d#v#s#ve purposes, or 

d#srupt#ng the peace and work#ng order of the Un#vers#ty or #ts aff#l#ated un#ts by 

support#ng such act#ons; part#c#pat#ng #n act#ons such as boycotts, occupat#ons, 

obstruct#on of work or work slowdowns; #nc#t#ng or encourag#ng others to 

part#c#pate #n such act#ons; or collect#vely fa#l#ng to attend work for th#s purpose 

11.1.9. Pr#nt#ng, reproduc#ng, d#str#but#ng, or wr#t#ng, draw#ng, hang#ng, d#splay#ng, or 

verbally propagat#ng pol#t#cal statements, posters, banners, r#bbons, and s#m#lar 

#tems at the workplace or on workplace property 

11.1.10.  Mak#ng false statements or unjust accusat#ons about the Un#vers#ty, Un#vers#ty 

management, super#ors, Un#vers#ty employees or students us#ng the press, soc#al 

med#a or #nformat#on systems, or mak#ng statements about the#r pr#vate or 

profess#onal l#ves w#thout the#r consent 

11.1.11.  Engag#ng #n att#tudes and behav#ours that would damage the reputat#on of the 

TRNC or Turkey or the Un#vers#ty, e#ther abroad or w#th#n the country, or 

underm#ne the d#gn#ty of the pos#t#on 

11.1.12.  Prevent#ng Un#vers#ty staff or students from benef#t#ng from serv#ces 

11.1.13.  Phys#cally assault#ng one's super#or, subord#nates, colleagues or students 

11.1.14.  Act#ng contrary to the prov#s#ons of relevant leg#slat#on #n sc#ent#f#c stud#es 

#nvolv#ng human subjects, part#cularly med#cal, b#omed#cal and other cl#n#cal 

research, or caus#ng harm to #nd#v#duals by act#ng contrary to such prov#s#ons 

11.1.15.  Us#ng false, non-ex#stent or fals#f#ed data dur#ng sc#ent#f#c research, fals#fy#ng 

research records or data obta#ned, present#ng dev#ces or mater#als not used #n the 



research as #f they had been used, shap#ng or fals#fy#ng research results #n l#ne w#th 

the #nterests of the persons or organ#sat#ons prov#d#ng support 

11.1.16.  D#scr#m#nat#ng on the bas#s of race, language, colour, gender, pol#t#cal op#n#on, 

ph#losoph#cal bel#ef, rel#g#on, or sect #n the performance of dut#es, or engag#ng #n 

behav#our or act#ons that a#m to benef#t or harm #nd#v#duals by act#ng contrary to 

the requ#rements of the duty 

11.1.17.  Present#ng dupl#cate publ#cat#ons as separate publ#cat#ons for academ#c 

appo#ntments and promot#ons 

11.1.18.  Engag#ng #n d#sgraceful and shameful acts of a nature and degree #ncompat#ble 

w#th the nature of the serv#ce or the status of un#vers#ty staff 

11.1.19.  Enter#ng the un#vers#ty or #ts aff#l#ated un#ts w#thout perm#ss#on, allow#ng th#rd 

part#es other than un#vers#ty academ#c or adm#n#strat#ve staff to enter w#thout 

perm#ss#on, or allow#ng them to use un#vers#ty prem#ses or any equ#pment or 

mater#als Shar#ng un#vers#ty passwords, comm#tt#ng theft, know#ngly and w#thout 

perm#ss#on open#ng ma#l belong#ng to others and organ#s#ng s#m#lar act#ons, #nc#t#ng 

others to do so or part#c#pat#ng #n such act#ons 

11.1.20.  Coerc#ng, threaten#ng, #nc#t#ng or encourag#ng a person or group to organ#se or 

part#c#pate #n an act#on that const#tutes a cr#me 

11.1.21.  Conv#nc#ng, coerc#ng or #nc#t#ng a person or group to make a false statement, 

present false ev#dence or take the blame for a cr#me 

11.1.22.  Be#ng drunk or under the #nfluence of #ntox#cat#ng substances #n a manner that 

affects one's work, dr#nk#ng alcohol#c beverages or us#ng #ntox#cat#ng substances at 

the workplace 

11.1.23.  Us#ng narcot#c substances wh#le on duty or off duty 

11.1.24.  Prepar#ng reports and documents that are contrary to the truth 

11.1.25.  D#sclos#ng conf#dent#al #nformat#on about the Un#vers#ty, employers, Un#vers#ty 

employees or the Un#vers#ty w#thout author#sat#on, except for appl#cat#ons to 

off#c#al author#t#es for legal reasons 

11.1.26.  Engag#ng #n trade or other proh#b#ted prof#t-mak#ng act#v#t#es, except where 

perm#tted by relevant laws 

11.1.27.  Us#ng publ#cat#ons and works produced by others, e#ther for remunerat#on or free 

of charge, wh#ch are not based on personal effort and knowledge, except for 

contr#but#ons that do not #nvolve academ#c evaluat#on, such as surveys and data 

collect#on, #n appo#ntments and promot#ons, or #n obta#n#ng t#tles or degrees 



11.1.28.  Present#ng the or#g#nal #deas, methods, data or works of others as one's own, #n 

whole or #n part, w#thout proper sc#ent#f#c c#tat#on 

11.1.29.  M#slead#ng Un#vers#ty author#t#es w#th false #nformat#on, documents or statements 

regard#ng the fulf#lment of necessary qual#f#cat#ons and cond#t#ons dur#ng the 

employment contract process for academ#c and adm#n#strat#ve staff 

11.1.30.  Be#ng a member of #llegal organ#sat#ons, engag#ng #n act#v#t#es w#th#n these 

organ#sat#ons, or prov#d#ng ass#stance to them 

11.1.31.  The occurrence of any of the s#tuat#ons l#sted #n Art#cle 15 of the TRNC Labour 

Law No. 22/1992 

 

Unforeseen D=sc=pl=nary Offences 

Art=cle 12 

Those who comm#t acts s#m#lar #n nature and sever#ty to the acts l#sted #n the relevant art#cles 

and wh#ch warrant d#sc#pl#nary pun#shment shall also be subject to the same type of d#sc#pl#nary 

pun#shment.  

 

Repet=t=on of D=sc=pl=nary Offences or Consecut=ve Comm=ss=on of D=sc=pl=nary Offences 
Requ=r=ng D=fferent Penalt=es 

Art=cle 13 

If an act or c#rcumstance that has resulted #n d#sc#pl#nary pun#shment #s repeated w#th#n the 

per#od dur#ng wh#ch the pun#shment #s expunged from the record, a more severe pun#shment 

shall be #mposed. If d#sc#pl#nary pun#shments of the same degree are #mposed for separate acts 

or c#rcumstances, a more severe pun#shment shall be #mposed upon the th#rd occurrence. 

If acts requ#r#ng d#fferent d#sc#pl#nary penalt#es are comm#tted w#th#n the same academ#c term 

or consecut#vely, the penalty requ#r#ng the most severe sanct#on shall be #mposed. Furthermore, 

#n such cases, the Un#vers#ty adm#n#strat#on or members of the D#sc#pl#nary Comm#ttee may 

not recommend the assessment of good conduct as st#pulated #n Art#cle 14.    

 

Assessment of Good Conduct 

Art=cle 14 

For academ#c and adm#n#strat#ve staff whose past performance has been pos#t#ve and who have 

rece#ved awards or cert#f#cates of ach#evement, a penalty one degree l#ghter may be appl#ed. 



THIRD PART 
D=sc=pl=nary Invest=gat=on 

 

Author=sed Invest=gat=ng Off=cer  

Art=cle 15 

The author#sed off#cer for #nvest#gat#ng d#sc#pl#nary offences #s the h#erarch#cal d#sc#pl#nary 

off#cer. The Rector #s the d#sc#pl#nary off#cer for the ent#re un#vers#ty; the Dean #s the 

d#sc#pl#nary off#cer for the ent#re faculty; the D#rector of the Inst#tute and College #s the 

d#sc#pl#nary off#cer for the ent#re #nst#tute and college and may #n#t#ate or order a d#sc#pl#nary 

#nvest#gat#on ex off#c#o for any employee at any level. When the D#sc#pl#nary Off#cer becomes 

aware of a d#sc#pl#nary offence e#ther d#rectly or #nd#rectly, they may conduct the #nvest#gat#on 

themselves or appo#nt an #nvest#gator. 

The Head of Department, the heads of the ma#n sc#ence/art departments, and the heads of the 

sc#ence/art departments subm#t requests for d#sc#pl#nary #nvest#gat#ons related to the#r areas of 

respons#b#l#ty to the nearest d#sc#pl#nary author#ty. Th#s request #s #mplemented w#thout delay.  

If the #nvest#gators are faculty members, they must hold at least the same academ#c t#tle as the 

accused or a h#gher academ#c t#tle.  

T#tle equal#ty or super#or#ty #s also requ#red #n #nvest#gat#ons concern#ng adm#n#strators.  

In a d#sc#pl#nary case where the super#or d#sc#pl#nary author#ty has #n#t#ated or ordered an 

#nvest#gat#on, the subord#nate d#sc#pl#nary author#ty may not conduct or order an #nvest#gat#on. 

If an #nvest#gat#on has already been #n#t#ated, #t shall be comb#ned w#th the #nvest#gat#on f#le 

opened or ordered by the super#or author#ty. 

 

Invest=gat=on Concern=ng the Rector  

Art=cle 16 

An #nvest#gat#on #nto the Rector shall be #n#t#ated by dec#s#on of the Cha#rman of the Board of 

Trustees. Th#s #nvest#gat#on shall be conducted by the members of the Board of Trustees. 

D#sc#pl#nary sanct#ons aga#nst the Rector shall be #mposed by the Board of Trustees.  

 

 

 



Statute of L=m=tat=ons  

Art=cle 17 

For those who comm#t acts and c#rcumstances const#tut#ng d#sc#pl#nary offences l#sted #n th#s 

Regulat#on, d#sc#pl#nary proceed#ngs shall commence w#th#n one month from the date on wh#ch 

the competent author#t#es become aware of such acts and c#rcumstances; 

a) In the case of warn#ngs, repr#mands, deduct#ons from salary/wages, or mult#ple 

deduct#ons from salary/wages, #f d#sc#pl#nary proceed#ngs are not #n#t#ated w#th#n one 

month, 

b) In the case of expuls#on from the un#vers#ty, #f d#sc#pl#nary proceed#ngs are not #n#t#ated 

w#th#n s#x months,  

the author#ty to #mpose d#sc#pl#nary penalt#es shall lapse.  

c) If a d#sc#pl#nary penalty #s not #mposed w#th#n two years from the date on wh#ch the act 

or c#rcumstances warrant#ng d#sc#pl#nary act#on were learned, the author#ty to #mpose 

the penalty shall lapse.  

d) If the d#sc#pl#nary penalty #s cancelled by a court dec#s#on, and #f the rema#n#ng 

d#sc#pl#nary penalty l#m#tat#on per#od has not exp#red or #f less than three months rema#n 

from the date the dec#s#on reaches the adm#n#strat#on, a new d#sc#pl#nary penalty may 

be #mposed w#th#n three months at the latest, tak#ng #nto account the grounds for the 

dec#s#on.  

 

Concurrent Conduct of Cr=m=nal and D=sc=pl=nary Proceed=ngs 

Art=cle 18 

The #n#t#at#on of cr#m#nal proceed#ngs aga#nst a manager, teach#ng staff member, adm#n#strat#ve 

staff member, or other off#c#al #n relat#on to the same #nc#dent shall not delay d#sc#pl#nary 

proceed#ngs.  

Whether or not the defendant #s conv#cted under the Cr#m#nal Code does not prevent the 

#mpos#t#on of d#sc#pl#nary sanct#ons. D#sc#pl#nary #nvest#gat#ons or the#r outcomes do not affect 

cr#m#nal #nvest#gat#ons. If a d#sc#pl#nary penalty #s revoked by a court dec#s#on, and #f the 

rema#n#ng d#sc#pl#nary penalty per#od has exp#red or less than three months rema#n from the 

date the dec#s#on reaches the adm#n#strat#on, a new d#sc#pl#nary penalty may be #mposed w#th#n 

three months at the latest, tak#ng #nto account the grounds for the dec#s#on.  



Invest=gat=on Per=od 

Art=cle 19 

If the #nvest#gat#on #s to be conducted by appo#nt#ng an #nvest#gator, the #nvest#gat#on dec#s#on 

shall be not#f#ed to the #nvest#gator w#thout delay. The #nvest#gator shall complete the 

#nvest#gat#on w#th#n two months of the dec#s#on be#ng not#f#ed to them. If the #nvest#gat#on 

cannot be completed w#th#n th#s per#od, the #nvest#gator shall request an extens#on w#th 

just#f#cat#on. If the d#sc#pl#nary author#ty grants an extens#on, they shall subm#t the s#tuat#on #n 

wr#t#ng to the next h#gher d#sc#pl#nary author#ty. 

 

Form of Invest=gat=on 

Art=cle 20 

a) The #nvest#gator may hear w#tnesses, conduct #nspect#ons, and consult experts, and may 

also have these act#ons carr#ed out by a representat#ve when necessary. Each 

#nvest#gat#on procedure #s recorded #n a report. The report #s prepared #n such a way as 

to #nd#cate where and when the procedure was carr#ed out, the nature of the procedure, 

who part#c#pated, and, #f statements were taken, the quest#ons and answers. It #s s#gned 

by the #nvest#gator, the clerk, and the person mak#ng the statement or those present 

dur#ng the #nspect#on or the persons respons#ble for the documents. The subpoena shall 

clearly state the #dent#ty, address and other relevant deta#ls of the w#tness. The quest#ons 

to be asked shall be carefully determ#ned. The requ#rement for the w#tness to take an 

oath shall be spec#f#ed, and the form of the oath to be adm#n#stered shall also be wr#tten.  

b) All managers and academ#c and adm#n#strat#ve staff of the un#vers#ty are obl#ged to 

prov#de any #nformat#on, f#les, and other documents requested by the d#sc#pl#nary 

#nvest#gators w#thout delay and to prov#de any ass#stance requested.  

c) W#th regard to acts warrant#ng d#sc#pl#nary sanct#ons related to sc#ent#f#c research and 

publ#cat#on eth#cs, an #nvest#gat#on must be conducted by the sc#ent#f#c research and 

publ#cat#on eth#cs comm#ttees before #n#t#at#ng an #nvest#gat#on.  

d) A d#sc#pl#nary #nvest#gat#on shall be #n#t#ated aga#nst those who act contrary to the 

prov#s#ons of paragraph (b) of th#s art#cle or who delay the d#sc#pl#nary #nvest#gat#on or 

cause such delay.  

e) The #nvest#gat#on proceed#ngs shall be recorded #n a m#nutes.  

f) The conf#dent#al#ty of the #nvest#gat#on #s paramount. 



g) The term#nat#on of the perpetrator's employment due to ret#rement or other reasons shall 

not prevent the #n#t#at#on or cont#nuat#on of an #nvest#gat#on. In such cases, the 

d#sc#pl#nary penalty #mposed at the conclus#on of the #nvest#gat#on shall be kept #n the 

personnel f#le.  

 

R=ght to Defence 

Art=cle 21 

A d#sc#pl#nary penalty cannot be #mposed w#thout hear#ng the defence. Those who fa#l to present 

the#r defence w#th#n the per#od spec#f#ed by the #nvest#gator or d#sc#pl#nary comm#ttee, wh#ch 

shall be no less than seven days, or on a spec#f#ed date, shall be deemed to have wa#ved the#r 

r#ght to defence. The letter sent to the defendant or del#vered by hand, #nform#ng them that a 

d#sc#pl#nary #nvest#gat#on has been opened aga#nst them, shall spec#fy the nature of the act #n 

quest#on and #nform them that they w#ll be deemed to have wa#ved the#r r#ght to defence #f they 

fa#l to present the#r defence w#th#n the spec#f#ed per#od. 

 

Invest=gat=on Report 

Art=cle 22 

A report shall be prepared as soon as poss#ble after the #nvest#gat#on #s completed. The report 

shall summar#se the approval of the #nvest#gat#on, the date of commencement of the 

#nvest#gat#on, the #dent#ty and off#c#al capac#ty of the person under #nvest#gat#on, the charges, 

the stages of the #nvest#gat#on, the ev#dence and the defence presented. Each charge shall be 

analysed separately and the ev#dence shall be d#scussed to determ#ne whether the offence has 

been proven, and the penalty to be #mposed shall be proposed. Any or#g#nal or dupl#cate 

documents shall be attached to the report #n a ser#es of envelopes. The report shall be forwarded 

to the approv#ng author#ty w#thout delay. 

 

Suspens=on from Duty  

Art=cle 23 

Suspens#on from duty #s a precaut#onary measure taken aga#nst managers, teach#ng staff and 

adm#n#strat#ve personnel who are subject to d#sc#pl#nary #nvest#gat#on and whose cont#nued 



presence #n the#r pos#t#on #s deemed #nadv#sable. The measure of suspens#on from duty may be 

taken at any stage of the #nvest#gat#on for a per#od of three months. At the end of th#s per#od, #f 

the reasons for the measure cont#nue to ex#st, the measure may be extended for three months at 

a t#me. 

 

Author=t=es  

Art=cle 24 

Persons author#sed to #mpose suspens#on from duty: 

a) Appo#nt#ng off#cers,  

b) The Board of Trustees  

The dec#s#on of the Board of Trustees #s requ#red for the removal of rectors from off#ce. All 

dec#s#ons regard#ng removal from off#ce shall be commun#cated to the appo#nt#ng off#cers and 

the Board of Trustees. 

 

Responsibility of the Person Authorised to Remove from Office  

Article 25  

An #nvest#gat#on must be #n#t#ated w#th#n ten work#ng days follow#ng the removal from off#ce. 

Off#c#als who fa#l to #n#t#ate an #nvest#gat#on w#th#n the prescr#bed t#meframe after the removal 

from off#ce, or who are found to have acted arb#trar#ly or out of mal#ce or prejud#ce dur#ng the 

#nvest#gat#on, shall be subject to legal, f#nanc#al, and cr#m#nal l#ab#l#ty.  

 

Rights and Obligations of Suspended Individuals  

Article 26 

Those suspended from duty shall be pa#d two-th#rds of the#r monthly salary dur#ng th#s per#od. 

They shall cont#nue to benef#t from the soc#al r#ghts and ass#stance prov#ded for by law. Upon 

the l#ft#ng of the measure spec#f#ed #n Art#cle 27 of th#s Regulat#on, those suspended from duty 

shall be pa#d the one-th#rd of the#r monthly salary that was w#thheld. 

 

 

 



Lifting of the Measure  

Article 27 

At the conclus#on of the #nvest#gat#on, unless d#sm#ssal from manager#al or teach#ng dut#es #s 

recommended as a penalty, the suspens#on measure shall be l#fted #mmed#ately by the 

author#t#es spec#f#ed #n Art#cle 24.  

The prov#s#ons of Art#cle 25 shall apply to off#c#als who fa#l to l#ft the suspens#on measure. 

 

Cases Where Reinstatement is Mandatory 

Article 28 

Where a suspens#on measure has been #mposed, but at the end of the #nvest#gat#on the competent 

author#ty or bod#es #mpose a d#sc#pl#nary penalty other than term#nat#on of the employment 

contract, or where the d#sc#pl#nary proceed#ngs aga#nst the person concerned are dropped by 

pardon before the penalty dec#s#on, they shall be re#nstated #mmed#ately upon the f#nal#sat#on 

of these dec#s#ons or upon the exp#ry of the n#ne-month suspens#on per#od. 

 

The Commander's Discretion 

Article 29 

The measure of suspens#on from duty may be l#fted at any t#me as spec#f#ed #n Art#cle 27, 

prov#ded that the acts under #nvest#gat#on do not prevent the cont#nuat#on of serv#ce. 

 

FOURTH SECTION 
Impos=t=on of D=sc=pl=nary Penalt=es 

Those Authorised to Impose Disciplinary Penalties  

Article 30 

The follow#ng off#cers and comm#ttees are author#sed to #mpose d#sc#pl#nary penalt#es:  

a) Warn#ngs, repr#mands, and salary deduct#ons are #mposed by d#sc#pl#nary off#cers.  

b) The penalty of removal from off#ce #s #mposed by the off#cers author#sed to make 

appo#ntments after a dec#s#on by the D#sc#pl#nary Board; for deans, these penalt#es are 

#mposed by a dec#s#on of the H#gh D#sc#pl#nary Board upon the recommendat#on of the 

d#sc#pl#nary off#cer.  

c) The penalty of term#nat#on of employment #s #mposed by a dec#s#on of the H#gh 

D#sc#pl#nary Board upon the request of the d#sc#pl#nary off#cers #n th#s regard.  



Disciplinary Committees  

Article 31 

Assoc#ate professors and ass#stant professors may not part#c#pate #n the del#berat#ons of 

d#sc#pl#nary comm#ttees concern#ng matters relat#ng to professors; ass#stant professors may not 

part#c#pate #n the del#berat#ons concern#ng matters relat#ng to assoc#ate professors; and the 

members concerned may not part#c#pate #n the del#berat#ons concern#ng matters relat#ng to 

themselves. If the Comm#ttee cannot be formed for th#s reason, a h#gher comm#ttee shall be 

respons#ble. In cases where persons of d#fferent ranks comm#t offences together, the 

#nvest#gat#on procedure and the competent d#sc#pl#nary comm#ttee shall be determ#ned 

accord#ng to the h#gher-rank#ng defendant.  

 

Convening of Committees  

Article 32 

Comm#ttees shall convene at the place, date, and t#me determ#ned upon the cha#rman's call.  

 

Organisation of Committee Work  

Article 33 

The cha#rperson shall ensure that the meet#ng agenda #s prepared, commun#cated to the relevant 

part#es, and that comm#ttee proceed#ngs are conducted #n an orderly manner.  

 

Quorum for Meetings  

Article 34 

The quorum for d#sc#pl#nary comm#ttee meet#ngs shall be more than half of the total number of 

comm#ttee members. 

 

Rapporteurship  

Article 35 

The role of rapporteur #n the comm#ttees shall be performed by a member appo#nted by the 

cha#rperson. The rapporteur member shall complete the exam#nat#on of the f#le referred to them 

w#th#n f#ve days at the latest.  

 



Procedure for Hearings  

Article 36 

After hear#ng the rapporteur's explanat#ons, the comm#ttee shall proceed to d#scuss the content. 

The comm#ttee may also hear the #nvest#gators #f #t deems necessary. When #t #s concluded that 

the matter has been clar#f#ed and the d#scuss#ons have been suff#c#ent, a vote shall be taken and 

the dec#s#on shall be announced by the cha#rperson.  

 

Voting  

Article 37  

In D#sc#pl#nary Comm#ttees, each member #s respons#ble for cast#ng the#r vote by way of 

acceptance or reject#on. Abstent#ons are not perm#tted. Dec#s#ons are taken by a s#mple major#ty 

of those attend#ng the meet#ng. The Cha#r casts the#r vote last. In the event of a t#e, the s#de on 

wh#ch the Cha#r #s present #s cons#dered the major#ty. A summary of the dec#s#on #s recorded #n 

m#nutes s#gned by the members.  

 

Decision  

Article 38  

The D#sc#pl#nary Comm#ttee does not have the author#ty to #mpose a separate penalty; #t e#ther 

accepts or rejects the penalty. In the event of reject#on, the appo#nt#ng off#cers are free to #mpose 

another d#sc#pl#nary penalty. 

 

Decision Period  

Article 39 

D#sc#pl#nary off#cers must #mpose warn#ngs, repr#mands, and salary/wage deduct#ons w#th#n 

f#fteen days of the complet#on of the #nvest#gat#on. For penalt#es #nvolv#ng term#nat#on of 

employment or d#sm#ssal, the f#le perta#n#ng to the #nvest#gat#on conducted by the d#sc#pl#nary 

off#cers shall be dec#ded upon by the H#gh D#sc#pl#nary Board w#th#n a max#mum of s#x months 

from the date of #ts subm#ss#on to the Board. 

 

 

 



Writing of Decisions  

Article 40 

Dec#s#ons shall be wr#tten by the rapporteurs w#th#n f#fteen days of the date they are #ssued, 

stat#ng the reasons and #nd#cat#ng whether they were #ssued unan#mously or by major#ty vote. 

The dec#s#on shall be s#gned by the cha#rperson and members. Those who d#sagree shall state 

the#r reasons and s#gn.  

 

Notification of Decisions to the Relevant Parties 

Article 41 

D#sc#pl#nary penalt#es #mposed by off#cers author#sed to #mpose penalt#es shall be not#f#ed to 

the persons concerned #n wr#t#ng by those off#cers w#th#n a max#mum of ten days follow#ng the 

complet#on of the s#gn#ng of the dec#s#ons; penalt#es #mposed by d#sc#pl#nary boards shall be 

not#f#ed to the persons concerned #n wr#t#ng by the Pres#denc#es of those boards. The letter 

spec#f#es the offence comm#tted, the penalty #mposed, the date of approval by the competent 

author#ty and, #f appl#cable, the number of the dec#s#on, and, where necessary, the date and/or 

durat#on of the penalty's #mplementat#on/commencement. Furthermore, the procedure and t#me 

l#m#t for appeal are rem#nded #n wr#t#ng when the d#sc#pl#nary penalty #s not#f#ed. 

 
FIFTH SECTION 

Implementat=on and Appeal 
Implementation 

Article 42  

D#sc#pl#nary penalt#es shall take effect from the date they are #mposed and shall be #mplemented 

#mmed#ately. Penalt#es #nvolv#ng deduct#ons from salary/monthly wages shall be #mplemented 

at the beg#nn#ng of the month follow#ng the date of #mpos#t#on. D#sc#pl#nary penalt#es #mposed 

shall be reported to the relevant personnel off#cer, wh#le penalt#es #nvolv#ng term#nat#on of 

employment and removal from off#ce shall be reported to the H#gher Educat#on Plann#ng, 

Superv#s#on, Accred#tat#on and Coord#nat#on Counc#l (YÖDAK) and the rectorates of other 

un#vers#t#es operat#ng #n the TRNC. 

 

 

 

 



Appeal  

Article 43 

Appeals aga#nst d#sc#pl#nary penalt#es #mposed by d#sc#pl#nary off#cers or d#sc#pl#nary 

comm#ttees may be made to a h#gher d#sc#pl#nary off#cer or a h#gher d#sc#pl#nary comm#ttee. 

 

Appeal Period and Procedures  

Article 44 

The t#me l#m#t for lodg#ng an appeal aga#nst d#sc#pl#nary penalt#es #mposed by d#sc#pl#nary 

off#cers and d#sc#pl#nary boards #s seven days from the date of not#f#cat#on of the dec#s#on to the 

person concerned. D#sc#pl#nary penalt#es aga#nst wh#ch no appeal #s lodged w#th#n th#s per#od 

become f#nal.  

In the event of an appeal, the appeal author#t#es may rev#ew the dec#s#on and e#ther uphold the 

penalty as #mposed, reduce #t, or revoke #t ent#rely.  

The appeal author#t#es must #ssue the#r dec#s#on w#th#n th#rty days of rece#v#ng the appeal 

pet#t#on and the dec#s#on and #ts annexes.  

Removed penalt#es are removed from the personnel f#le.  

 

Removal of Disciplinary Penalties from Personnel Files After a Certain Period  

Article 45 

D#sc#pl#nary penalt#es are recorded #n the personnel f#le. Those who have been subject to a 

d#sc#pl#nary penalty other than d#sm#ssal from serv#ce or term#nat#on of the employment 

contract may apply to the appo#nt#ng author#ty f#ve years after the #mpos#t#on of a warn#ng or 

repr#mand, or ten years after the #mpos#t#on of other penalt#es, to have the penalty removed 

from the#r personnel f#le.  

If the conduct of the person who rece#ved the penalty w#th#n the per#ods spec#f#ed above #s 

deemed to just#fy th#s request, a dec#s#on shall be made to grant the request, and th#s dec#s#on 

shall be recorded #n the personnel f#le. 

 

 

 



 
SECTION SIX 

M=scellaneous Prov=s=ons 
Maintenance of Records 

Article 46 

The page numbers of the d#sc#pl#nary #nvest#gat#on opened shall be recorded on separate pages 

of a pre-numbered book, w#th the total number of pages recorded at the end. All stages of the 

#nvest#gat#on shall be recorded #n th#s book. The general secretary, deputy general secretary or 

secretar#es shall be respons#ble for keep#ng the book. 

 

File Delivery 

Article 47 

D#sc#pl#nary #nvest#gat#on f#les shall be del#vered and rece#ved together w#th a del#very note. 

The s#gnatures of the del#verer and the rec#p#ent shall appear at the bottom of the del#very note. 

 

Form of Correspondence 

Article 48 

Correspondence w#th #nd#v#duals #s conducted v#a reg#stered ma#l w#th return rece#pt. If the 

document #s del#vered #n person, the s#gned rece#pt #s reta#ned #n the f#le.  

 

Enforcement 

Article 49 

Th#s Regulat#on shall enter #nto force on the date #t #s approved by the Senate of Altınbaş Cyprus 

Un#vers#ty. 

 

Implementation  

Article 50 

Th#s Regulat#on shall be #mplemented by the Rectorate of Altınbaş Cyprus Un#vers#ty.  

 

 

 



TRANSITIONAL ARTICLE 1.  

The penalty prov#s#ons prev#ously #n force and regulat#ng these matters shall apply to acts and 

c#rcumstances comm#tted pr#or to the date of entry #nto force of th#s Regulat#on that warrant 

d#sc#pl#nary penalt#es.  

The prov#s#ons of th#s Regulat#on concern#ng the statute of l#m#tat#ons for #n#t#at#ng d#sc#pl#nary 

proceed#ngs shall not apply to acts and c#rcumstances comm#tted pr#or to the entry #nto force of 

th#s Regulat#on. However, proceed#ngs relat#ng to acts and c#rcumstances comm#tted pr#or to 

the publ#cat#on of th#s Regulat#on shall be concluded w#th#n two years of the date of publ#cat#on. 

The prov#s#ons of th#s Regulat#on shall apply to #nvest#gat#ons #n#t#ated but not yet concluded 

pr#or to the date of entry #nto force of th#s Regulat#on amendment. 

The prov#s#ons #n force pr#or to th#s amendment shall apply to #nvest#gat#ons #n#t#ated pr#or to 

the date of entry #nto force of th#s Regulat#on and not yet concluded due to an act comm#tted 

pr#or to that date. However, the prov#s#ons of th#s Regulat#on favourable to personnel shall apply 

to #nvest#gat#ons #n#t#ated pr#or to that date and not yet concluded. 

 


